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Vacancy Announcementfot Positionc in the Department of peace Operations
requiring offtcial secondment from national governments of Member States of the (Jnited Nations Organization

ORGANIZATIONAL UNIT
INDICATIVE MINIMUM GROSS ANNUAL

2022-SPC -7 5917 -OPO

DUTY STATION

4Dece
Police

mbet2OZ2
Reform Adviser, P-4

REMUNERATTON (NOT tNCLUOtNG POST ADJUSTMENT)

BRINDISI
DEPARTMENT OF PEACE OPERATIONS

U.S. Dollars 94,268

CIRCULATION LIMITED TO MEMBER STATES. APPOINTMENTS ARE LIMITED TO SERVICE ON POSTS FINANCED BY THE
SUPPORT ACCOUNT OF PEACE OPERATIONS.

RESPONSIBILITIES: Thc incumbent shall provide assistancg and support on a wido range of law cnforcement rcform mattcrs with focus on
strategic developlnent and institution building including for host states with missions in transition as they penain to support provided by and activities of
the Standing Police capacity (SPc). The Police Relbrm Adviser reports directly to the designated Tcam Leader ofthe SPC. The Spc i! a pan ofthe UN
Police Division that supports the starting up of police components in new UN peace operations and/or special political missions as well as provides
support alrd assistance to existing operations and partners gn a continual basis. The incumbent is expocted to deploy to peace operations for a pEriod
t'rom 3 up to 6 months away from his/her duty station. In line with the decisions and guidelines ofthe Police Division and the Chiefofthe SPC, the
incumbent provides a wide range ofexpert advisory with focus on strategic developrrent and institution building. S/he will provide assistance activities
on law entbrcement relbrm matters rclevant to supporting ncw and existing police components in UN peace operations. When at SpC's duty-station in
Brindisi, the incumbent reviews respective IJN Police operations from the perspective ofsupporting national law enforcement institutional development
and capacity-building. identifying as required best practices h international policing. Particular focus is placed on ascedaining business management
gaps in national law enforcement, wherein the SPC can be ofassistance in filling, including deficiencies in strategic planning, organization an<l structure,
Itufian resourccs and skills development, assct management and use oftechoology. When deployed to the tlcld. the incumbent works in closc
cooperiltion with UN Police and other intemational actors to address chronic business management gaps in local law enforcement that may include the
identitication ofspecific tasks upon which the SPC can channel and impart its expefiisc and know-how - prognmmatic, advisory or otherwise.

COMPETENCIES:
Professionalism: Wide knowledge oftheories, concepts and approaches in the field of law enforcement relevant to democratic policing,
community safety, capacity-building and development, civilian oversight mechanisms, human rights, gender mainstreaming etc.; good research,
analyical and problem-solving skills; ability to identify and participate ilr the rcsolution ofcomplex issues ard problems; ability to provide
sound advice and assistance to the UN Police as well as national police. Demonstrates professional competenca and mastery ofsubject matter. Is
conscientious and efficient in meeting commitments, observing deadlines and achieving results. ls motivated by professiooal rather than personal
concerns. Shows persistence when faced with difficult problems or challenges, Remains calm in strsssful situations. Takes responsibility for
incorporating gender perspectives and eosuring the equal panicipation ofwomen and men in all areas ofwork. Planning and Organlzlng:
Develops clear goals that are consistent with agreed strategies; identifies priority activities and assignments; adjusts priorities as required;
allocates appropriate amount of time and resources for completing work; ftrresees risks and allows for contingencies when planning; monitors
and adjusts plans and actions as necessary; uses time officiently. Teamwork: Works collaboratively with colleagues to achieve organizational
goals; solicits inPut by genuinely valuing others' ideas arld cxpertise; is willing to leam from othe$; places team agenda bcfore personal agenda;
supports and acts in accordanco with final group decision, even when such decisions may not entirely rellect own position; shares credit lbr team
accomplishments and acoepts joint responsibility for team shortcomings.

UALIFI
Education: Advanucd degree (Mastcr's degrcc or cquivalcnt) in the applied scienccs. social soiences or rclevant field, A first level univcrsity degree
with a relevant combioation ofacademic qualifications and experience in rule of law and police relbrm may be accepted in lieu ofthc advanced
utriversity degree. Graduation tiom a cortified police academy or sirnilar law ertbrcement training institution is required. Work Experience: A minimum
ofseven years ofprogressively responsible experience in rule of Iaw developmental matters, including experience in police reform, law gnforcement
development and capacity-building is required. Three-year experience ofmanagement and policy making is also required. Rank: The caldidate must be
in active service possessing the rank ofat loast Superintendent or Lt. Colonel, equival€nt or higher rark. Poacokeeping or other international experience in
the UN orother organizations is requircd. Experience in the uso ofmodem IntemeFbased research methodologies and sources is desired. Langu ages:
English and French are the working languages ofthe UN, For the post advertised, fluency in oral and rritten English is required. Knowledge of
French is hiphlv desi rable

Date of Issuance: 4 Octobet 2022

Prel'erence will be given to equally qualitied women candidates


